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B Frederick Winslow Taylor:
of Scientific Management
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1. avdmaidu wihfiguniiwesmssants (Organization as a
Function of Management) \fluzdvesnissafianisa wiasueg
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anwsuAaray (Responsibility)

11 7
No Organization No Management

13 7
No organization without men, No men without organization

(W.G. Bennis)
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MANAGEMENT FUNCTION

O INPUT
* 4 M’s = Man-Money-Material-Method/Management
* 6 M's = Man-Money-Material-Method/Management-Machine-Market
» 7 M’s = Man-Money-Material-Method/Management-Machine-Market-
Morale
» 8 M’s = Man-Money-Material-Method/Management-Machine-Market-
Morale-Message
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